
FLORIDA BOARD OF GOVERNORS 
NOTICE OF PROPOSED REGULATION REPEAL 

 
 

DATE:  December 17, 2009 
 
REGULATION NUMBER and TITLE:   5.900 SUS General Personnel Policy 
 
SUMMARY:  This regulation was originally a Board of Regents rule and is 
obsolete.  It remained as a placeholder for state university general personnel 
policy issues during the development of Board of Governors Regulation 1.001, 
University Boards of Trustees Powers and Duties, which became effective in 
March 2009.  Regulation 5.900 can now be noticed for repeal.  
        
 
FULL TEXT OF THE REGULATION IS INCLUDED WITH THIS NOTICE.  
 
AUTHORITY TO REPEAL REGULATION:  Section 7(d), Art. IX, Fla. Const.; BOG 
Regulation Development Procedure dated March 23, 2006. 
 
THE BOARD OF GOVERNORS’ OFFICIAL INITIATING REPEAL OF THE 
REGULATION:  Vikki Shirley, General Counsel 
 
COMMENTS REGARDING THE REPEAL OF THE REGULATION(S) SHOULD BE 
SUBMITTED WITHIN 14 DAYS OF THE DATE OF THIS NOTICE TO THE CONTACT 
PERSON IDENTIFIED BELOW. The comments must identify the regulation(s) on which 
you are commenting: 
 
General Counsel, Board of Governors, State University System, 325 W. Gaines Street, 
Suite 1614, Tallahassee, Florida 32399, (850) 245-0466 (phone),  
(850) 245-9685 (fax), or generalcounsel@flbog.edu. 
 

mailto:generalcounsel@flbog.org




  (b) The Chief Administrative Officer shall establish and maintain all 
policies, procedures, and records which are necessary to substantiate compliance with 
all laws and rules relating to employment. 
  (c) Each University shall actively promote its commitment to equal 
employment opportunity and non-discrimination towards applicants and employees with 
respect to race, color, religion, age, disability, sex, marital status, national origin, and 
veteran status consistent with Federal and State law. 
  (d) The State university System Personnel/Employee Records 
System (SUPERS) is the automated Systemwide information system containing 
appointment, budget, position, demographic, definitional, and other information related to 
employees.  This information is available through each University. 
 
 (5) The SUS Employment Plan is the Systemwide classification and 
compensation plan maintained by the Board.  Such plan shall consist of the following: 
  (a) 


