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practices. Evidence of formative course evaluation leading to creative
interventions for improved student outcomes.

4. Categories for evidence of exemplary online teaching can include, but are not limited to:
a. Student engagement
b. Learning gains
c. Student satisfaction

ÖĿıƉŕƀŠƴŠƉƀ 

Institution-selected faculty are showcased annually as Florida SUS Institutional Online
Teaching Award recipients on a webpage of the Board of Governors (Board) site. A new page
is added for each awards year. Each of the selected instructors shares their effective teaching
practice(s) with other faculty in the manner of their choosing.

Sharing options for award recipients that describe exemplary online teaching methodologies
include, but are not limited to:

1. A short video(s) to be made available through the Board site.
2. Sample materials with commentary.
3. Materials made available as OER or through Florida CourseShare.
4. Presentation at the annual TOPkit Workshop or Innovation Summit.

äŠŽĿŵŠƀĿ 

It is recognized that the schedule for awards review varies widely across institutions. Because
one of the opportunities for disseminating the good teaching practices highlighted by the
Presidents’ Award recipients is the annual TopKIT/Online Innovation Summit, the timeline
outlined below works back from the conference event.

● October 2021 - Customizable criteria are made available to institutions.
● March 2022 - Institutions announce a call for applications (suggested).
● January 2023 - Institutional winners are selected and sent to the Board by January 30.
● February 2023 - Institutions provide a bio, photo, a short video, and teaching artifacts

(as appropriate) for the Board website.
● March 2023 - Faculty present at the TOPkit/Innovation Summit (optional)
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Is this award restricted to full-time faculty?
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● The Award eligibility is determined by the individual institution.
What if the suggested timeline does not work with the awards schedule of my institution?

● This is the reason the timeline suggests that the first awards be selected in January of
2023.

● Institutions may wish to select award recipients in April who would be recognized on
the Board website the following January.

ÚƴĔƧƴĿƧ >ƧŠƴĿƧŠĔ œƉƧ >ƻƫƴƉŽŠǟĔƴŠƉƀ 

Institutions have complete control of the awards selection criteria. These criteria should speak
to exemplary online teaching practices rather than course design. However, it may be
appropriate to include some design elements that demonstrate an “over and above” level that
is not covered by Quality Matters or equivalent rubrics. The criteria offered below may be
adapted and used or disregarded, based upon the needs of the institution.

ÚƴƻķĿƀƴ NƀŕĔŕĿŽĿƀƴ 

● Instructional methods encourage:
○ A sense of community and peer-to-peer interaction.
○ Building student-student and student-teacher connections.
○ Participation in collaborative problem-solving activities.
○ Leadership opportunities in student learning groups.
○ Active participation in all online activities.
○ An inclusive, supportive, and engaging climate.

● Instructional methods show:
○ 



● Personalized student-teacher communications.
● The instructor is visibly present throughout the course via frequent text, audio, and/or

visual communications.
● The instructor consistently demonstrates enthusiasm for the course subject matter.
● An environment that reflects respect and appreciation for students’ diverse identities,

life experiences, and backgrounds.

ÚƴƻķĿƀƴ ¢ĿĔƧƀŠƀŕ cĔŠƀƫ 

Evidence is provided to show:
● Creative use of self-directed learning over and above basic design (iterative grading,

resubmission of major assignments, low-stakes/practice tests).
● Authentic and varied assessment methods.
● Interventions for improvement in learning gains, i.e., pre/post assessment data, adapting

instruction based on students’ needs.
● Demonstration/artifacts of student learning impact.
● Use of formative assessments, scaffolded learning techniques, self-checks.
● Use of augmented learning opportunities through technology tools.
● Evidence of increased self-efficacy.

ÚƴƻķĿƀƴ ÚĔƴŠƫœĔıƴŠƉƀ 

● Artifacts include student survey questions and completion data over multiple
semesters.

● Artifacts demonstrate consistently high or growing engagement in learning activities.
● Data indicating student use of self-directed learning techniques.
● Consistent/growing participation in student forums, live events, and/or study groups.
● The instructor demonstrates ongoing changes and improvements based on constructive

student feedback.
● The instructor manages issues that arise throughout the semester.
● The instructor models competence with the learning management system, etc. and uses

technology appropriately.
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